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INTENSIVE

The Location: 
Skyscanner Limited
Level 5. Ilona Rose House
Manette Street
London W1D 4AL
 
Offering elevated workplace design, 
where Skyscanner's office recently 
underwent transformation. New 
interior design focuses on creating 
an all-inclusive - first-class 
experience for all.

The Promise: 
An experience that seeds 
empowerment, provides strategic 
exploration and tactical execution 
through multiple modalities.  Time 
together that will shift you personally 
and professionally and solve for real 
pain and internal pause. Leave able to  
jump start progress by shifting 
acumen, awareness and authority in 
your posture.  The promise: 
actionable results.

JULY 09TH @ 9AM

The Offer: 
Join a small group of peers and 
practitioners interested in 
challenging assumptions and current 
data narratives while elevating 
engagement and flirting with 
organizational redesign. The 
intensive is uniquely focused on 
marrying the business methodology 
with the social imperative.  An 
approach we've built over the last ten 
(10) years. Timeless. 

Investment: 

— Onsite intensive includes FOUR (4) guest facilitators

— Lunch and Snack options with end of day Happy Hour  

— Monthly post intensive Group Calls (5x) - recorded

— Five (5) coaching hours - up to three (3) team members

— Investment £2000 before June 10th - after June 10th £2,500 

Contact Details:

torin@torinellis.com

+1 (443) 393-1254

torinellis



Areas of Expertise

Torin Ellis (TE) leads a progressive HR boutique with a focus on 
diversity and inclusion. We empower our partners’ talent function 
through a comprehensive catalog of human capital solutions to ensure 
they effectively attract, nurture, and retain the most dynamic talent 
necessary to not only meet, but transcend their business vision.

TE pairs its diversity talent management methodologies with a key 
understanding of today’s business challenges and opportunities — 
designing proprietary, advanced, data-driven and high-impact talent 
and organizational strategies.

TE is deeply rooted in the space and our client partners enjoy access 
to an extensive network of relationships nurtured over time. These 
networks and relationships result in privileged access to a wide range 
of resources and talent. This will come in handy depending on findings 
as we are able to adjust and quickly identify resources (people/portals) 
required to move an engagement forward.

Our collaborative talent approach is built on transparency, objective 
clarity, actionable strategy, precise execution and rigorous performance 
monitoring — it’s the reason some of the world’s most forward thinking 
companies — Cielo, Nike, ESPN, Redfin — have relied on us to solve 
their DEIB equation.

TE pairs risk mitigation and talent management methodologies with a 
key understanding of today’s business challenges and opportunities.

— Designing proprietary, data-driven and high-impact team 
    building strategies.

— Achieved through DEIB discovery within various value points of 
    the business.

— Such as Employer Brand, Learning & Development, Talent  
    Acquisition, and Board Governance.

— Resulting in higher engagement, increased productivity, and lower  
    attrition all significant to the bottom line.

TORIN ELLIS
Advisor, Consultant, Coach, & Speaker
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